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iTHE  PUNJAB  SHOPS  AND  COMMERCIAL  EST- 
* ABLISHMENTS  ACT,  1958. 

Punab  Act  No.  15  of  1958. 


[Received  the  assent  of  the  President  on  the  25 th  April. 
1958,  and  first  published  in  the  Punjab  Government 
Gazette  (Extraordinary)  of  the  1st  May,  1958.] 
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Short  title 

Whether  repealed  or  otherwise  affected 

by  Legislation 

1958 

15 

The  Punjab  Shops 
and  Commercial  Es- 

Amended  by’ Punjab  Act  No.  25  of  1958  2 

tablishments  Act,  1958 

Amended  by  Punjab  Act,  No.  1 ofl964  3 
Amended  by  Punjab  Act  No.  25  of  1 964  4 
Amended  by  Punjab  Adaptation  of  Laws 

(State  and  Concurrent  Subjects)  Order 

1968 

Amended  by  Ada  ptaticn  cf  Iirj 
Laws  Order,  1970. 

An  Act  to  provide  for  the  regulation  of  conditions  of  work 
and  employment  in  shops  and  commercial  establishments. 

Be  it  enacted  by  the  Legislature  of  the  State  of 
Punjab  in  the  Ninth  Year  of  the  Republic  of  India  as 
follows : — 

1.  ( 1 ) This  Act  may  be  called  the  Punjab  Shops 
and  Commercial  Establishments  Act,  1958. 


lFor  Statement  of  Objects  and  Reasons,  see  Punjab  Government  Gazette  (Ex' 
traofdinary),  1957,  page  1741,  for  Report  of  the  Select  Committee  see  iojd,  1958* 
pages  137  to  220;  and  for  proceedings  in  the  Assembly  see  Punjab 
Legislative  Assembly  Debates,  1957,  Volume  il,  pages  5(99) — (5)131. 

2For  Statement  of  Objects  and  Reasons,  see  Punjab  Government  Gazette  (Ex- 
traordinar7),  1958,  page  1506;  for  proceedings  in  the  Assembly,  see  Punjab  Legislative 
Assembly  Debates,  1958,  Volume  II,  pages  10(74) — 10(87).  First  published  in  the 
Punjab  Government  Gazette  (Extraordinary),  dated  the  14th  October,  1958. 

3For  Statement  of  Objects  and  Reasons,  see  Punjab  Government  Gazette  (Ex- 
traordinary), 1963,  page  1006;  for  proceedings  in  the  Assembly,  see  Punjab  Legislative 
Assembly  Debates,  1964,  Volume  II,  pages  (16)103 — (16)106.  First  published  in 
Punjab  Government  Gazette  (Eutraor dinary).  Legislative  Supplement,  Part  I,  dated 
the  1st  February,  1964. 

4For  Sta  ement  of  Objects  and  Reasons,  see  Punjab  Government  Gazette  (Ex- 
traordinary, 1964,  pages  935  to  937. 
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(2)  It  extends  to  the  whole  of  the  State  of  Punjab. 

(5)  It  shall  come  into  force  on  such  1 date  as 
Government  may,  by  notification  in  the  official  Gazette 
appoint  in  this  behalf.  ’ 

- Tt  ,sha11  aPP]y  in  the  first  instance  to  the  *areas 
specified  in  the  Schedule,  but  Government  may  by  noth 
fication  direct  that  it  shall  also  apply  to  such  other  *area 
and  on  such  date  as  may  be  specified  in  the  notification. 


IThe  Act  came  into  force  on  the  1st  June,  1958,  see  Punish 
fication  No.  4607-C-Lab-58/44511,  dated  the  3rd  May,  1958  Government  noti- 

+ Applied  to  the  following  areas  of  — | 

(1)  Goniana  and  Maur  Mandi  in  Bhatinda  District  and  Ainala  in  Amritsar 

District  with  effect  from  the  1st  June,  1958,  -vide  PuMab  Government 
notificahon  No.  6529/5908-C-Lab-58/1744-R.A„  dated  the  1st  June, 
1958,  see  Punjab  Government  Gazette  ( Extraordinary ),  1958,  page  107o! 

(2)  Basti  Guru  Karam  Singh  of  Guru  Harsahai  in  Ferozepur  District-  areas 

, located  on  both  sides  of  the  road  connecting  Ferozepur  City  and  Feroze- 

pur Cantonment;  Basti  Takanwali  (Ferozepur);  areas  lying  between 
Gurdaspur  Road  Octroi  Post  and  the  Railway  Crossing  (including  the 
Refugee  Camp  at  Batala  of  District  Gurdaspur);  Amritsar):  Canton- 
ment-local areas  of  Daim  Gun j (Amritsar),  Nawan  Kot 
(Amritsar);  areas  situated  immediately  outside  the  Hoshiarpur  Muni- 
cipal limi  s on  Hoshiarpur  -Dasuya  Road  up  to  Naloin  Chou-  Rajpura 
Township  in  Patiala  District  with  effect  from  the  13th  June  1958-v;V*> 
Punjab  iGoyernment  notification  No.  6863-(C)-Lav-58/19oi,  dated  the 
13th  June,  1958,  see  Punjab  Government  Gazette  (Extraordinary)  1958 
pages  1083-84.  J 9 

(3)  Bahadargarh  Mandi  in  Ludhiana  District,  with  effect  from  the  18th  June 

1958 — vide  Punjab  Government  notification  No.  7011/6452-C-Lah-S8/ 
19803,  dated  the  18th  June,  1958,  see  Punjab  Government  Gazette  (Ex- 
traordinary), 1958,  page  1096. 

(4)  Rama  Mandi  adjacent  to  Jullundur  Cantonment  with  effect  from  the- 

lst  July,  1958 — vide  Punjab  Government  notification  No.  7401-S/6644- 
C-Lab-58/23002,  dated  the  30th  June,  1958;  see  Punjab  Government  Gaz 
ette  (Extraordinary),  1958,  page  1126. 

(5)  Jalalabad  in  Ferozepur  District  and  Lehra  Gaga  Mandi  in  Sanernr 

District,  with  effect  from  the  1st  December,  1958,-v/je  Punlab 
Government  notification  No.  2390-C-Lab-I-58/13722,  dated  the  28th 
November,  1958/Ist  December,  1958  see  Punjab  Government  Gazette  fFx 
traordinary),  1958,  Part  1,  page  1999. 

(6)  Tripuri  in  Patiala  District;  area  located  up  to  Chakki  Railway  Bridge 

on  the  Dhangu  Road  outside  the  Municipal  limits  of  Pathankot  in  Gur- 
daspur District;  Adampur  in  Hoshiarpur  District;  Bucho  Mandi  in 
Bhatinda  District,  with  effect  trom  the  13th  March,  1959  —vide  Punjab 
Government  notification  No.  473o-Lab-l -58-/6804,  dated  the  28th 
February,  1959,  see  Punjab  Government  Gazette,  1959,  Part  1,  page 

(7)  Industrial  Area  A and  B,  Miller  Ganj  Ludhiana,  and  Area  from  Rail" 

way  Road  Banga  up  to  Octroi  Post,  which  fails  in  the  limits  of  village 
Punian  with  effect  from  31st  March,  1959, — vide  Punjab  Government 
notification  No.  2573-Lab-l-59/9656,  dated  the  26th  March  1959  see 
Punjab  Government  Gazette  (Extraordinary),  1959,  page  473  ’ 
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2.  (/)  In  this  Act,  unless  the  context  otherwise 
requires, — 

(/)  “closed”  means  not  open  for  the  service  of 
any  customer  or  for  any  other  purpose 
whatsoever  relating  to  business; 

(ii)  “close  day”  means  the  day  of  the  week  on 
which  a shop  or  commercial  establishment 
remains  closed; 


(Continued) 

(8)  Whole  of  Rama  Mandi  adjacent  to  Jullundur  Cantonment,  including  the 

areas  leading  trom  Jullundur  Cantonment  to  Hoshiarpur,  falling  in  villages 
Dakoba  and  Kaki  Pind  up  to  sub-mile  stone  1/3  next  to  the  mile-stone 
indicating  “Hoshiarpur  “24’  and  “Dharmsala  99”  with  effect  from  the 
2ndOctober,  1959, — vide  Punjab  Government  notification  No.l0477-Lab- 
1-59/11233,  dated  the  18th  September,  1959,  see  Punjab  Government  Gazette 

1959,  Part  1,  page  1964. 

(9)  New  Grain  Market,  near  Railway  Station  Kurali,  district  Ambala  (now 

district  Rupar)  with  effect  from  the  20th  November,  1959, — vide  Punjab 
Government  Notification  No.  11585-Lab-I-59/13992,  dated  the  6th 
November,  1959,  see  Punjab  Government  Gazette , 1959,  Part  I,  page 
2251. 

(10)  Amloh  )n  district  Patiala,  with  effect  from  the  22nd  January,  1960, — 
vide  Punjab  Government  notification  No.  12838-Lab-I/91  SA/59/20368 
dated  the  1st  /11th  January,  1960,  see  Punjab  Government  Gazette , 1960 
Part  1,  page  132. 

(11)  Machhiwara  in  Samrala  Tehsil,  district  Ludhiana, — vide  Punjab  Govern- 
ment notification  No.  13799-Lab-60/38160,  dated  the  29th  December, 

1960,  with  effect  from  the  29th  December,  1960,  see  Punjab  Government 
Gazette  (Extraordinary),  1960,  page  2266. 

(12)  From  Station  Road  to  G.T.Road,  Sirhind  including  Gram  Panchayatl 
area  of  Hamayun  Pur,  district  Patiala,  with  effect  from  the  21st  August, 

1961,  — vide  Punjab  Government  notification  No.  7403-Lab -I- 6 1/279 62 
dated  the  21st  August,  1961,  see  Punjab  Government  Gazette  (Ex- 
traordinary) 1961,  page  1079. 

1 3)  Naya  Nangal  and  oustee  Colony  (Jawahar  Market  and  Partap  Nagar 
near  Nangal  Township,  district  Hoshiarpur  with  effect  trom  the  26th 
January,  1962, — vide  Punjab  Government  notification  No.  12574-Lab- 
1-61/1355,  dated  the  11th  January,  1962,  see  Punjab  Government  Gazette, 
1962  Part  I,  page  278. 

; 14)  Village  Brahmin  Majra  and  area  up  to  2/1  mile-stone  on  road  leading 
to  Fateh  Garh  Sahib,  Sirhind,  district  Patiala  with  effect  from  the 
26th  January,  1962, — vide  Punjab  Government  notification  No.  94- 
, Lab-I-62/1324,  dated  the  1 lth/1 5th  January,  1962,  see  Punjab  Govern- 
ment Gazette , Part  I,  page  278. 

(15)  Banur,  district  Patiala,  with  effect  from  the  5th  October,  1962, — vide 
Punjab  Government  notification  No.  1432-II-Lab-(l  >62/27766,  dated 
dated  the  27th  September,  1962,  see  Punjab  Government  Gazette , 1962, 
Par  I,  page  2727. 

(J6)  Shahkot  in  district  Jullundur  with  effect  fiom  6th  July,  1966, — vide 
Punjab  Government  notification  No.  5529-II-Lab-II-66/20407,  dated 
the  6th  July,  1966, — see  Punjab  Government  Gazette  (Extraordinary) 
1966,  page  894. 
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(Hi)  “closing  hour”  means  the  hour  at  which  a 
shop  or  commercial  establishment  closes; 


(A)  ‘commercial  establishment”  means  any 

premises  wherein,  any  business,  trade  or 
profession  is  carried  oh  for  profit,  and 
includes  journalistic  or  printing  establish- 
ment and  premises  in  which  business  of 
banking,  insurance,  stocks  and  shares,  broker- 
age or  produce  exchange  is  carried  on  or 
which  is  used  as  hotel,  restaurant,  boarding 
or  eating-house,  theatre,  cinema  or 

other  place  of  public  entertainment  or 
any  other  place  which  the  Government  may 


(Concluded)  " " " " 

(17)  Gopal  Nagar,  tehsil  and  distric  Amritsar,  with  effect  from  the  27th 
January,  1968, —vide  Punjab  Government  notification  No.  702-1  &E- 
111-68  1797,  dated  the  27th  January,  1968 ; see  Punjab  Government  Gaze- 
tte (Extraordinary,  1968  page  65. 

(18)  Dharamkot,  tehsil  Zira  district  Ferozepur,  with  effect  from  the  7th  Nov. 

1967,  — vide  Punjab  Government  notification  No.  14038-L  &E-III-67/ 
39432,  dated  the  7th  November,  1967;  see  Punjab  Government  Gaztte 
(Extraordinary),  1967,  page  803. 

(19)  Makhu,  district  Ferozepur,  with  effect  from  the  3rd  April,  1968  — vide 
Punjab  Government  notification  No.  2928-I&E-I1J-68/10773,  dated 
the  3rd  April,  1968;  see  Punjab  Government  Gazette  (Extraordinary), 

1968,  page  461. 

(20)  Village  Vinjoke,  district  Ferozepur,  with  effect  from  the  19th  November, 
1968, — vide  Punjab  Government  notification  No.  11768-3  I&E(1~S)68/ 
35810,  dated  the  19th  November,  1968 ; see  Punjab  Government  Gazette 
(Extraordinary),  1968,  page  944. 

(21)Nanak  Nagri  Gulab  Bag  area  and  both  sides  of  the  road  from  Octroi  pos  t 
Moga  towards  Ludhiana  up  to  the  end  of  Industrial  Training  Institute, 
with  effect  from  the  20th  November,  1968, — vide  Punjab  Government 
notification  No.  12181-2  I&E-(18-S)-68/360J6,  dated  the  20th  November, 
1968,  see  Punjab  Government  Gazette  (Extraordinary),  1968,  page  945.’ 

(22)  Village  Ghuman,  district  Gurdaspur  with  effect  from  the  8th  November, 
1968, — vide  Punjab  Government  notification  No.  11288-3LE  (15-S) 
68/32667,  dated  the  24th  October,  1968,  see  Punjab  Government  Gazet- 
te,  Part  1,  1968,  page  1519. 

(23)  Balachaur  and  Talwara  Township,  in  district  Hoshiarpur  and  Bhogpur 

in  district  Juliundur,  with  effect  from  the  8th  July,  1968,— vide  Punjab 
Government  notification  No.  7066-L&E-3-68/20276,  dated  the  8th 
July,  1968;  see  Punjab  Government  Gazette  {Extraordinary),  1968  Page 
644.  ' • ' 


(24)Both  sides  of  the  road  from  Chowk  G.T.  Road,  Goraya  to  village  Rorka 
Kalan  up  to  two  kilometres  and  both  sides  of  the  road  from  Chowk 
G.T.  Road  Goraya  to  village  Bara  up  to  one  Kilometre,  with  effect 
from  the  14th  August,  1968,  — vide  Punjab  Government  notification 
No.  8313-3  I &E(3-S)-68/24400,  dated  the  12th/14th  August,  1966;see 
Punjab  Government  Gazette  (Extraordinary),  1968,  pages  741-42. 


25)Mahilpur  in  district  Hoshiarpur,  with  effect  from  13th  September,  1967— 
vide  Punjab  Government  notification  No.  I4390-A3OV-I&E-67/ 
32257,  dated  13th  September,  1967,  see  Punjab  Government  Gazette 
(Extraordinary),  1967,  page  683. 
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declare,  by  notification  in  the  official  Gaze- 
tte, to  be  a commercial  establishment  for 
the  purposes  of  this  Act; 

(v)  “day”  means  the  period  of  twenty-four  hours 

beginning  at  mid -night; 

Provided  that  in  the  case  of  any  employee 
whose  hours  of  work  extend  beyond  mid- 
night, day  means  the  period  of  twenty-four 
hours  beginning  from  the  time  when  such 
employment  commences; 

(vi)  “emoloyee”  means  a person  wholly  or  princi- 
pally employed  in,  or  in  connection  with, 
an  establishment,  whether  working  on  perma- 
nent, periodical,  contract  or  piece-rate  wages 
or  on  commission  basis  even  though  he  re- 
ceives no  reward  for  his  labour,  but  does 
not  include  a member  of  the  employer’s 
family; 

( vii ) “employer”  means  a person  having  charge 
of  or  owing  or  having,  ultimate  control 
over  the  affairs  ©f  an  establishment  and  in- 
cludes member  of  the  family  of  an  employer, 
a manager,  agent  or  other  person  acting 
in  the  general  management  or  control  of 
the  establishment; 

( viii ) “establishment”  means  a shop  or  a com- 
mercial establishment ; 

(ix)  “factory”  has  the  meaning  assigned  to  it 
in  the  Factories  Act,  1948; 

( x )  “family”  in  relation  to  an  employer,  means — 
(/)  spouse  ; 

(ii)  children  and  step-children;  and 

(Hi)  parents,  sisters  and  brothers  if  residing 
with  and  wholly  dependent  upon  him; 

(xi)  “festival”  means  any  festival  which  Govern- 
ment may,  by  hiotification,  declare  to  be 
festival  for  the  purpose  of  this  Act; 


1 sse  Punjab  Government  notification  No.  6089/5544-C-Lab-5 8/17633,  dated 
the  1st  June,  1968,  Punjab  Government  Gazette  (Extraordi nery),  1958,  page  1067- 
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(xii)  “Government”  means  the  Punjib  Govern- 
ment; 

(xiii)  “hours  of  work”  or  “working  hours” 
means  the  time  during  which  the  persons 
employed  are  at  the  disposal  of  the  employer 
exclusive  of  any  interval  allowed  for  rest 
and  meals; 

(xiv)  Inspector ” means  an  Inspector  appointed 
under  this  Act; 

(xv)  “leave  ’’means  leave  provided  for  in 

section  14;  , 

(xvi)  manager  , in  relation  to  an  establishment 
where  five  or  more  persons  are  employed 
or  an  establishment  whose  owner  does  not 
ordinarily  carry  on  the  business  personally, 
means  a person  declared  as  such  by  the 
employer  in  the  prescribed  manner; 

(xv/7)  night  means  a period  of  at  least  twelve 
consecutive  hours  which  shall  include  the 
...m£erva^  between  8 p.  m,  and  6.a.m, 
l[(xvui)  opened  in  relation  to  a shop  or  com- 
mercial establishment  whose  entrance  is  the 
only  entrance  to  the  residence,  means  opened 
for  the  service  of  any  customer  or  for  any 
business  connected  with  the  establishment;] 

(xix)  “opening  hour”  means  the  hour  at  which 
an  establishment  opens; 

(xx)  “prescribed”  means  prescribed  by  rules 
made  under  this  Act; 

(xxi)  ‘ prescribed  authority”  means  the  authority 
prescribed  under  the  rules  made  under  this 
Act; 

2[{xxi-a)  “quarter”  means  a period  of  three  months 
commencing  on  the  first  day  of  January, 
first  day  of  April,  first  day  of  July  and  first 
day  ot  October,  every  year;] 

( xxii ) retail  trade  or  business”  includes  the 
business  of  a barber  or  hair-dresser,  the 
sale  of  refreshments  or  intoxicating  liquors, 
and  retail  sales  by  auction; 
fxxiii)  “register  of  establishments”  means  a register 
maintained  for  the  registration  of  establish- 
ments under  this  Act; 


1 Clause  (xviii)  substituted  by  Punjab  Act 

2 New  clause  (**i-a)  inserted  by  qbitf. 


No.  1 of  ]964,  section  2 
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(xxiv)  “registration  certificate”  means  a certificate 
showing  the  registration  of  an  establish- 
ment; 

(xxv)  “shop”  means  any  premises  where  any 
trade  or  business  is  carried  on  or  where 
services  are  rendered  to  customers  and  in- 
cludes offices,  store-ropms,  ‘[godowns,  sale 
depots  or  warehouses],  whether  in  the  same 
Premises  or  otherwise,  used  in  connection 
with  such  trade  or  business  but  does  not  in- 
clude a commercial  establishment  or  a shop 
attached  to  a factory  where  the  persons 
employed  in  the  shop  are  allowed  the  bene- 
fits provided  for  workers  under  the  Factor- 
ies Act,  1948  (LXIII  of  1948); 

(xxvi)  “spreadover”  means  the  period  between 
the  commencement  and  the  termination  of 
work  of  an  employee  on  any  day; 

(xxvii)  “wages’  shall  have  the  meaning  assigned  to 
it  in  the  Payment  of  Wages  Act,  1936  (TV 
of  1936); 

(xxvii i)  “wage  period”  means  the  period  after 
which  the  wages  of  an  employed  person  shall 
be  paid; 

V'  (xxix)  “week”  means  the  period  between  midnight 
on  Saturday  and  midnight  on  the  following 
Saturday; 

(xvx)  “young  person”  means  a person  who  has 
attained  the  age  of  fourteen  but  has  not 
attained  the  age  of  eighteen  years;  and 
( xxxi ) “year”  means  a year  commencing  on  the 
first  day  of  April. 

Cf)  For  the  purposes  of  this  Act,  any  employment 
in  the  service  of  the  employer  of  an  establishment  upon 
any  work,  whether  within  the  establishment  or  out-side 
it,  which  relates  to  or  is  connected  with  or  is  ancillary 
to  the  business  carried  on  at  the  establishment  shall  be 
deemed  to  be  employment  about  the  business  of  the  est- 
ablishment. 

3.  Nothing  in  this  Act  shall  apply  to  — 

(a)  offices  of  or  under  the  Central  or  State  Gov- 
ernments (except  commercial  undertakings), 

^lS!ubst*£.utec£  ^or  the  words  “godowns  or  warehouses”  by  Punjab  Act  No  1 

Of  1964,  section  2.  1 


Act  not  applica- 
able  to  certain 
establishments 
and  persons. 
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the  Reserve  Bank  of  India,  any  railway 
administration  or  any  local  authority* 

{o)  any  railway  service,  air  service,  water  trans- 
port  service,  tramway,  postal,  telegraph 
or  telephone  service,  any  system  of  public 
conservancy  or  sanitation  or  any  industry 
business  or  undertaking  which  supplies  ’ 
power,  light  or  water  to  the  public; 

(c)  railway  dining  cars- 

(d)  offices  of  lawyers; 

(e)  any  person  employed  about  the  business  of 
any  establishment  mentioned  in  paragraphs 
W to  (d)  aforesaid; 

U)  any  person  whose  hours  of  employment  are 
icMo*e<*  by  or  under  the  Factories  Act, 
/ ®xcePt  tbe  Provisions  of  sub-sections 
U),  (4),  and  (5)  of  section  7 of  this  Act 
in  so  lar  as  they  relate  to  employment 
in  a factory; 

(g)  any  person  whose  work  is  inherently  inter- 
mittent. 

\[(h)  establishments  of  stamp  vendors  and 
petition  writers.] 

sect!  at!*  m,  3tsection  9 and  sub-section  (7)  of 

section  10],  shall  apply  to — 

(a)  clubs  hotels,  boarding-houses,  stalls  and 

ru\  ffireshment  rooms  at  the  railway  stations; 
°f  barbers  and  hair-dressers; 

C «elta"  IS?m®nts  ^eabnS  exclusively  in  meat, 
nsn,  confectionery,  poultry,  eggs,  dairy  pro- 
duce (except  ghee),  bread,  sweets,  chocolates 
ice,  ice-cream,  cooked  food,  fresh  fruit! 
flowers  or  vegetables]; 

id)  shops  dealing  5 [exclusively]  in  medicines  or 
medical  or  surgical  requisites  or  appliances 
and  establishments  for  the  treatment  or  care 

unfit*  ^ destitute  or  mentally 


^clause  (h),  added  by  Punjab  Act  No.  i of  1964  section  3 

^Substituted  ^ 

5Sabstituted  lor  the  word  “mainly”  by  ibid. 
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(e)  shops  dealing  in  articles  required  for  funerals, 
burials  or  cremation;  , , ; 

(/)i  [Shops  dealing  exclusively  in]  pans  (betel  lea- 
ves) biris  or  cigarettes,  or  liquid  refreshments 
sold  in  retail  for  consumption  on  the 
premises;  - 

(g)  i[Shops  dealing  exclusively  in]  newspapers 
or  periodicals  ; editing  and  despatching 
sections  of  the  newspaper  offices  and  offices 
of  the  news  agencies; 

2[(/f)  places  of  public  entertainment  except  cinema 
houses;] 

( i ) establishments  for  the  retail  sale  of  petrol 
and  petroleum  products  used  for  transport ; 

(J)  shops  in  regimental  institutes,  garrison  shops 
and  troop  canteens  in  cantonments  ; 

(k)  tanneries; 

(/) s [establishments  engaged  in]  retail  trade  carried 
on  at  an  exhibition  or  show,  if  such  retail 
trade  is  subsidiary  or  ancilliary  only  to  the 
main  purpose  of  the  exhibition  or  show;' 

(/«)  oil  mills  not  registered  under  the  Factories 
Act,  1948; 

(h)  brick  and  lime  kilns ; 

(o)  commercial  establishments  engaged  in  the 
manufacture  of  bronze  and  brass  utehsiK 
so  far  as  it  is  confined  to  the  process  of  melt- 
ing in  furnaces.  4[  * * ' " ]; 

5 [(p)  saltpetre  refineries; 

((/)  establishments  of  commercial  colleges  of 
short-hand  or  typewriting  and  other  educa- 
tional academies; 

(/q  booking  offices  of  the  passenger  and  goods, 
transport  companies; 

(y)  establishments  dealing  exclusively^  n|green  and 
dry  fodder  and  chaff-cutting  ; and 

(0  cycle  stands,  and  cycle  repairs  shops.] 


■vv*>  : ,•  f 

...  • • ■■  '.Vj**i*T* 


fSubstituted  for  the  words  “shops  dealing  in”  by  Punjab  Act  No.  1 of  1%4, 
section 4.  , -v. 

2Substituted  for  clause  (d)  by  ibid, 

3 Added  by  ibid . ' ' ;;  r . . ; ■ 

4The  word  ’“and”  omitted  by  ibid,  j , . , : * 

Substituted  for- clause  (p)  try  ibid.  * ’ 


of  apy* 
cnuaeat  to  ex- 
pro* 

▼ifcwa*  of  A<?t. 


Co^iitioos  of 
•i^pJoya^Bt  for 

yo«*f  pin***'.  ’ 
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SMNothing  in  sub-section  0)  of  section  10 


(0  establishments  of  cinema  houses- 

(U  icfftctorie'sT  dealing  in  hides  and  skins; 
(m)  establishments  engaged  exclusively  in  reDairs 
Of  cycles  or  motor  vehicles  or  the  serWre 
of  motor  vehicles  (not  being  an  establish 
ment  dealing  in  cycles  or  motor  ? 
f A or  exclusively  in  spare  parts  thereof v S 
(V)  establishments  dealing  exclusively  mnro 

'infctes  ™S,te"1S’  c,'t^aHe.s  ym d oK 
articles  such  as  crockery,  furniture  ImiH 

speakers,  gas  lights  and  fans  reoidred  fnr 
ceremonial  purposes  ; and  qUlred  for 

” m?lb S" Tnh,  nea,in*  exclllsiv<;i-v  ,n  the  re- 
iau  sale  ol  phuHmn  munnara , suear-coat^H 

gram,  or  other  simiiaJ  ^mmodt 

section\fiV^ctbin,4ar 'ng  an5'thin«  contained  in 
declare  that  any  class  of  estih?S,mtn(imay  by  notification 
therein  shall  & be  e[e“m  Z' S SLecifled 

Krandofth«  ,hcct  as  may  <*  wJSSfMss 

I^SSSSS-S 


* 
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(5)  Government  may  prescribe  further  conditions 
in  respect  of  the  employment  of  young  persons  employed 
about  the  business  of  establishments  or  any  class  of  them, 
including,  if  it  thinks  fit,  conditions  with  respect  to  the 
daily  period  of  employment  of  those  persons,  and  no  such 
person  shall  be  employed  otherwise  than  in  accordance 
with  those  conditions. 

(¥)  In  the  case  of  any  contravention  of,  or  failure 
to  comply  with,  the  provisions  of  this  section,  the  em- 
ployer shall  be  liable,  on  conviction,  to  a fine  which 
shall  not  be  less  than  fifty  rupees  but  which  may  extend 
to  two  hundred  rupees. 


(J)  Where,  in  proceedings  for  an  offence  under 
this  section,  the  person  in  respect  of  whom  the  offence 
was  committed  was  a young  person,  and  he  appears  to 
the  court  to  have  been  at  the  date  of  the  commission 
of  the  offence  a young  e person,  he  shall,  for  the  purposes 
of  this  Act,  be  presumed  at  that  date  to  have  been 
a young  person  unless  the  contrary  is  proved. 


7.  (7)  Subject  to  the  provisions  of  this  Act,  no 
person  shall  be  employed  about  the  business  of  an 
establishment  for  more  than  forty-eight  hours  in  any 
one  week  and  nine  hours  in  any  one  day. 

(2)  On  occasions  of  seasonal  or  exceptional  pres- 
sure of  work  a person  employed  in  an  establishment  may 
be  employed  about  the  business  of  the  establishment  in 
excess  of  the  working  hours  specified  in  sub-section 
(1)  : 

Provided  that — 

(a)  the  total  number  of  overtime  hours  worked 

by  an  employee  does  not  exceed  fifty  within 
a period  of  1[any  one  quarter] ; and 

(b)  the  person  employed  overtime  shall  be  paid 

remuneration  at  twice  the  rate  of  his  normal 
wages  calculated  by  the  hour. 

Explanation. — ‘‘Normal  Wages"  for  the  purposes  of  proviso  (b)  means 
basic  wages  pjus  such  allowances  including  the  cash  equivalent  of  th^  ad- 
vantages accruing  through  the  concessional  sale  to  workers  of  foodgramS  'and 
other  articles  as  the  worker  is  for  the  time  being  entitled  to,  but  doe  knot 
include  bonus- 


l Substituted  for  the  words  ‘‘three  months  ’’by  Punjab  Apt  No,  1 pf  J964, 
■ctfon  „ 


Km#*  ’tyf  ear- 
pioymesk 
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Opening  and 
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. Kl  (^)  -No  firnployer  shaU,  on  any  day  or  in  any  .week 

so^  wLabhUt  ihe  business  of  the. establishment  any  per- 

o?  in  fh^t  wS  ibeen  preriOUsIy  emPloyed  on  that  day 
or  mi  hat  week  in  another  establishment  or  a factory 

diifine  whfchPhp  hd  trfn  slla,,> • t0Sether  with  the  time 
g Ach  he  has  been  previously  employed  on  that 

exceed  A .’f  W*k  infs“ch  other  “teblihmenf  or  facto?y‘ 
exceed  the  number  of  hours  permitted  by  this  Act. 

tJ_  d t % b any  proceedings  against  the  employer  of 
!„?  estabhshm ent  for  a contravention  of  the  provisions  of 
U ^ be  a defence  to  prove  that  the  . 
j-i-p  ' y dld  not  know  and  could  not  with  reasonable 
n ?*vrtam  lbat  tbe  Person  was  previously  em- 
factoiy  ^ emPloyer  °f  other,  establishment  or  , 

pctdw  ^ Person  sball  work  about  the  business  of  an 

esSh  Lt£en!  °rI  tV^°  01  more  establishments  or  an 
j.  bment  and  a factory  in  excess  of  the  period  during 
hich  he  may  be  lawfully  employed  under  this  Act. 

. . r8*  HU)  Subject  to  the  provisions  of  section  6,  no 

jmplpyee,  except  a chaukidar,  watchman  or  guard;  1 
Sf  f allowed  to  work  in  an  establishment  for  more 

of  at  u bours  before  he  has  had  an  interval  for  rest' 
or  at  least  half  an  hour:  | 

fA  quA  rbat  Government  may  by  notification 

mentsfortfiVa  resPect  of  any  class  of  establish- 

it  I!  .the  whole  ol  the  State  or  any  part  thereof  as 
)t  may  consider  necessary.] 

toi  l-  V ^ The  period  of  work  of  an  employee  in  an  es- 

for  resf^hp  Shai  5®  so  fi*ed  tbat>  incinsive  ofhis  interval 
ii/o16?’ tbe  sPreadover  shall  not  be  more  than  ten  hours 

qnri  Lm  ?°Vtrnment;  sbali  by  notification  fix  the  opening 
diffprdhd  ^ bPurs  °b  all  classes  of  establishments,  and 
n £rfn+-  °PemnS  and  closing  hours  may  be  fixed  for 
different  classes  of  establishments  and  for  different  areas. 


1 Substituted  by  Punjab  Act  Nb.  1 Qf  1954 
. - ^eetion -9  as  amended  Pi 
Act  No.  1 of  1964,  section  7 


2 Seetion  .9  ^ araenbe^Pdnjab  by  Act  ^25  of  1958,' 'substituted  by  Punjab 
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Provided  that  Government  may  allow  an  establish- 
ment attached  to  a factory  to  observe  such  opening  and 
closing  hours  as  the  Government  may  direct.] 

10.  (7)  Save  as  otherwise  provided  by  this  Act, 
every  establishment  shall  remain  closed  on  every  Sun- 
day: 

Provided  that,  in  the  case  of  an  establishment  at- 
tached to  a factory,  the  employer  may  substitute  the  close 
day  of  such  establishment  so  as  to  correspond  to  the  sub- 
stituted close  day  of  the  factory  in  the  same  manner  and 
subject  to  the  same  conditions  as  are  laid  down  in  this 
behalf  in  the  Factories  Act,  1948: 

1 [Provided  further  that  Government  may  by  noti- 
fication fix  any  other  day  to  be  the  close  day  in  respect 
of  any  class  of  establishments  for  the  whole  of  the  State 
or  any  part  thereof]. 

(?)  (0  The  employer  of  an  establishment  shall 
in  the  prescribed  form  intimate  to  the  prescribed  auth- 
ority the 1  2[the  working  hours, the  day  in  a week  referred 
to  in  clause  ( b ) of  section  11],  and  the  period  of  interval 
of  the  employed  persons  within  fifteen  days  of  the  date 
of  registration  of  the  establishment. 

(ii)  The  employer  of  an  es  tablishment  may  change 
the  working  hours  and  the  period  of  interval  once  in  a 
quarter  of  the  year  by  giving  intimation  in  the  prescri- 
bed form  to  the  prescribed  authority  at  least  fifteen  days 
before  the  change  is  to  take  place. 

(5)  Notwithstanding  anything  contained  in  sub- 
section (7),  the  employer  of  an  establishment  may  open 
his  establishment  on  the  close  day  if— 

(a)  such  day  happens  to  coincide  with  a festi- 
val; and 

(b)  employees  required  to  work  on  that  day  are 
paid  remuneration  at  double  the  rate  of  their 
normal  wages  calculated  by  the  hour. 


1 Second  Proviso  added  by  Punjab  Act  No.  1 of  1964,  section  8. 

2 Substituted  for  the  words  “working  hours”  by  ibid. 
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Employees  off 
day  in  a week. 


Holidays. 


Registration  of 
establishments. 


11.  No  employee  shall  be  allowed  or  required  to 
work — 

(a)  on  a close  day,  in  any  establishment  which 
is  required  to  observe  a close  day;  and  J 

(b)  on  one  day  in  a week,  in  any  other  establish- 
ment; 

x[(c)  before  the  opening  hour  of  the  establishment 
and  after  the  closing  hour  of  the  establish- 
ment :] 

Provided  that  a watchman  may  be  allowed  or  required 
to  work  on  an  off  day  under  this  section  if  he 
is  allowed  another  off  day  in  the  week. 

a[12.  Every  employee  in  an  establishment  shall  be 
allowed  — 

i 

(a)  a holiday  with  wages  on  the  Independence 
Day,  Republic  Day  and  Mahatma  Gandhi’s 
Birthday;  and 

(b)  three  other  holidays  with  wages  in  a year  in 

connection  with  such  festivals  as  Govern- 
ment may  declare  from  time  to  time  by 
notification : 

Provided  that  an  employee  required  to  work  on  any 
such  holiday  shall  be  paid  remuneration  at 
double  the  rate  of  his  normal  wages  calculated 
by  the  hour.]  , 

13.  (1)  Within  the  period  specified  in  sub-section 
(3),  the  employer  of  every  establishment  shall  send  to  the 
prescribed  authority  concerned  a statement  in  the  pres- 
cribed form  containing  — . 

(a)  the  name  of  the  employer  and  the  manager, 
if  any; 

(b)  postal  address  of  the  establishment; 

(c)  the  name,  if  any,  of  the  establishment; 

(d)  number  of  persons  employed; 

(e)  such  other  particulars  as  may  be  prescribed; 


1 New  Clause  (c)  added  by  Punjab  Act  No.  1 of  1964,  section  9. 

2 Substituted  by  ibid , section  10. 
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(2)  (0  On  receipt  of  the  statement,  the  authority 
shall,  on  being  satisfied  about  the  correctness  of  the  state- 
ment, register  the  establishment  in  the  register  of  establish- 
ments in  such  a manner  as  may  be  prescribed  and  shall 
issue  in  a prescribed  form  a registration  certificate  to 
the  employer.  The  registration  certificate  shall,  on 
demand  by  the  Inspector,  be  shown  to  him  by  the  em- 
ployer. 

(ii)  The  registration  certificate  shall  be  renewable 
by  the  31st  March  every  year.  Thirty  days’  grace  time 
shall,  however,  be  allowed  for  the  renewal  of  the  certi- 
ficate. 


(3)  Within  thirty  days  from  the  date  mentioned  in 
column  2 below  in  respect  of  the  establishment  in  column 
1 , the  statement  shall  be  sent  to  the  prescribed  authority 
under  sub-section  (/). 


Establishment 


0) 

(l)  Establishments  existing 
in  areas  to  which  this 
Act  applies  or  where 
this  Act  is  extended. 

(ii)  New  establishments  in 
such  areas. 


Date  from  which  the 
period  of  30  days 
is  to  commence. 

(2) 

The  date  on  which  the  Aot  comes  into 
force  or  the  date  on  which  the  Act  is 
extended  as  the  case  may  be. 

The  date  on  which  the  establishment 
commences  its  work. 


(4)  It  shall  be  the  duty  of  the  employer  to  notify 
to  the  prescribed  authority  in  the  prescribed  form  any 
change  in  respect  of  any  information  contained  in  his 
statement  under  this  section  within  seven  days  after  the 
change  has  taken  place.  The  authority  shall  on  receiving 
such  notice  and  on  being  satisfied  about  its  correctness, 
make  the  change  in  the  register  of  establishments  in 
accordance  with  such  notice  and  shall  amend  the  regis- 
tration certificate,  if  necessary. 


(5)  The  employer  shall,  within  ten  days  of  his 
closing  the  establishment,  notify  to  the  prescribed  auth- 
ority in  writing  accordingly.  The  authority  shall,  receiv- 
ing the  information  and  being  satisfied  about  the  correct- 
ness, remove  the  name  of  such  establishment  from  the 
register  of  establishments  and  cancel  the  registration 
certificate. 
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Leave. 


14.  (7)  '{(a)  Every  employee  who  has  been  in  em- 
ployment for  not  less  than  twenty  days  in  a year  shall  be 
entitled  to  one  day’s  earned  leave  for  every  such  twenty 
days : J 

Provided  that  a young  person  shall  be  entitled  to 
one  day  s earned  leave  for  every  fifteen  days  of  employ- 
ment during  the  year.] 

( b ) If  an  employee  is  discharged  or  dismissed 
tli01i?i-0r  -eS  service  during  the  course  of  the  year  he 
shall  be  entitled  to  leave  with  wages  or  wage  in  lieu  of  un- 
availed leave  at  the  rates  laid  down  in  clause  ( q ) 2[x  xxj 

(c)  calculating  leave  under  this  section,  fraction 
° jd*  a yaY  or  more  shall  be  treated  as  one  day’s  leave 
‘Mid  fraction  of  less  than  half  a day  shall  be  ignored. 


( d ) If  an  employee  does  not  in  any  one  year  take 
the  whole  ot  the  leave  allowed  to  him  under  clause  (a) 
any  leave  not  taken  by  him  shall  be  added  to  the  leave  to 
be  allowed  to  him  in  the  succeeding  year: 

Provided  that — 


(0  subject  to  any  specific  agreement  between  the 
employer  and  the  employee  the  total  number 
of  days  of  leave  that  may  be  carried  forward 
to  a succeeding  year  shall  not  exceed  forty 
m the  case  of  a young  person  or  thirty  in  any 
other  case;  . 

(if)  the  provisions  of  this  siction  shall  not  operate 
to  the  prejudice  of  any  rights  to  which  an 
employee  may  be  entitled  under  any  other 
law  or  under  the  terms  of  any  award,  agree- 
ment  or  contract  of  service; 

(»0  where  such  award,  agreement  or  contract 
of  service  provides  for  a longer  leave  with 
wages  or  weekly  holidays  than  those  provided 
under  this  section,  the  employee  shall  be 
entitled  to  only  such  longer  leave  or  weekly 
holidays  as  the  case  may  be.  i 


1 Substituted  by  Punjab  Act  No.  1 of  1964,  section  11  ' ’ ~ ~ 

2 The  words  “even  if  he  has  not  worked  for  the  entire  period  specified  in  the 
^clause  entitling  him  to  earned  leave”  omitted  by  Punjab  Act  No  1 of  1964? 
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(2)  Leave  provided  in  clause  (a)  of  sub-section 
( i ) shall,  when  applied  for,  be  granted  except  for  a vaild 
reason  to  be  communicated  in  writing  by  the  employer 
to  the  employee  within  fifteen  days  of  the  application: 

Provided  that  the  leave  so  refused  shall,  if  applied 
for  again  be  allowed  during  the  year. 

31  (j)  (a)  For  the  purpose  of  computing  the  period 

during  which  an  employee  has  been  in  employment  within 
the  meaning  of  sub-section  (/)  (a),  the  period  during 
which  he  was  on  leave  funder  this  section  and  the  off 
days  in  a week  referred  to  in  section  11],  shall  be  inclu- 
ded. 

(b)  The  unavailed  leave  of  an  employee  shall 
not  be  taken  into  consideration  in  computing  the  period 
of  any  notice  required  to  be  given  bet  ore  discharging, 
removal  or  dismissal. 

* 

2 [(4)  Notwithstanding  anything  contained  in  the 
foregoing  sub-sections,  every  employee  in  an  establish- 
ment shall  be  allowed  with  wages  seven  days  casual  leave 
and  seven  days  sick  leave  in  a year.] 

15.  »[(/)  Any  person  employed  in  or  about  an  est- 
ablishment  for  a period  of  fifteen  days  or  more  shall  jeave  period, 
receive,  for  every  olf  day  in  a week  referred  to  in  section 
11,  wages  at  the  rate  of  not  less  than  the  average  daily 
wages  earned  by  him  for  the  days  on  which  he  worked 
during  the  week  immediately  preceding  every  such  off 
day.] 

(2)  For  the  leave  allowed  to  him  under  section  14, 
an  employee  shall  be  paid  at  the  rate  ot  equal  to  the  daily 
average  of  his  total  full  time  earnings  for  the  days  on  which 
™ he  worked  during  the  month  immediately  preceding  his 

leave,  exclusive  of  any  overtime  and  bonus  but  incl- 
usive of  dearness  allowance  and  the  cash  equivalent 
of  the  advantage  accruing  through  the  concessional 
sale  to  the  employee  of  foodgrains  and  other  articles. 

1 Substituted  for  the  words  “under  this  section  ”by  Punjab  Act  No.  1 of 
1964,  section  11. 

2 Substituted  by  ibid. 

3 Substituted  by  ibid,  section  12. 
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(i?)  An  employee  who  has  been  allowed  leave 
lor  not  less  than  five  days  in  the  case  of  a young  person 
and  four  days  in  any  other  case  shall,  on  demand  before 
his  leave  begins,  be  paid  the  wages  due  for  the  period 
ot  leave  allowed.  , 

j 

16.  (7)  Every  person  responsible  for  the  payment 
ot  wages  to  an  employee  shall  fix  a period  in  respect  of 
which  such  wages  shall  be  payable. 

C^)  No  wage  period  shall  exceed  one  month. 

(5)  The  wages  of  every  person  employed  shall  be 
paid  before  the  expiry  of  the  seventh  day  from  the  date 
on  which  the  wages  became  due.  j 

(4)  Where  the  employment  of  any  person  is  termi- 
nated by  or  on  behalf  of  the  employer  the  wages  earned 
by  him  and  the  remuneration  in  lieu  of  unavailed  period 
of  due  leave  shall  be  paid  before  the  expiry  of  the  second 
working  day  after  such  termination  and  where  an  em- 
ployee quits  his  employment  on  or  before  the  next 
pay  day: 


Provided  that  no  claim  under  this  section  shall  be 
entertained  unless  it  is  preferred  within  six  months  from 
the  date  of  its  accruing  except  under  special  circumstances 
at  the  discretion  of  the  Chief  Inspector  of  Shops  and 
Commercial  Establishments,  Punjab. 


• u l7‘  The  wa§es  °f  an  employee  shall  be  paid  to  him 
without  deductions  of  any  kind  except  those  authorised 
by  or  under  the  Payment  of  Wages  Act  1936  in  so  far  as 
such  deductions  are  applicable  to  the  employee  and  in 
such  manner,  to  such  extent  and  subject  to  such  con- 
ditions as  are  specified  in  that  Act.  i 


18.  (7)  In  case  of  contravention  of  the  provisions 
of  section  16,  if  a i[ Judicial  Magistrate]  is  satisfied  that  the 
employee  has  not  been  paid  his  due  wages,  he  shall  direct 
the  employer  to  pay  the  wages  along  with  compensation 
not  exceeding  eight  times  the  amount  of  wages  withheld. 


Substituted  for  the  word  “Magistrate”  by  Punjab  Act  25  of  1964. 
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(2)  The  amount  of  wages  withheld  and  compen- 
sation payable  under  this  section  shall  for  the  purposes 
of  its  recovery  be  deemed  to  be  a fine  imposed  under 
this  Act  in  addition  to  the  penalty  imposed  under  section 
26  and  shall  be  realised  as  such. 

19.  (7)  Government  may,  by  notification,  appoint  and 

such  persons  or  such  class  of  persons  as  it  thinks  fit  to 
be  inspecting  officers  for  the  purposes  ot  this  Act  within 
such  local  limits  as  it  may  assign  to  them,  respectively. 

(2)  Subject  to  any  rules  made  by  Government  in 
this  behalf,  an  inspecting  officer  may,  within  the  local 
limits  for  which  he  is  appointed  — 

(a)  enter  at  all  reasonable  times  and  with  such 
assistants,  if  any,  being  persons  in  the  ser- 
vice of  Government  or  of  any  local  authority 
as  he  thinks  fit,  any  place  which  is  or  which 
he  has  reason  to  believe  to  be  an  establish- 
ment ; 

(b)  make  such  examination  of  the  premises  and 

of  any  prescribed  registers,  records  and 
notices  and  take  on  the  spot  or  otherwise 
evidence  of  any  person  as  he  may  deem 
necessary  for  carrying  out  purposes  of  this 
Act;. 

(c)  exercise  such  other  powers  as  may  be  neces- 

sary for  carrying  out  the  purposes  of  this 
Act: 

Provided  that  no  one  shall  be  required  under  this  section 
to  answer  any  question  or  give  any  evidence 
tending  to  incriminate  him. 

(5)  Every  inspecting  officer  appointed  under  this 
section  shall ' be  deemed  to  be  a public  servant  within 
the  meaning  of  section  21  of  the  Indian  Penal  Code. 

20.  ( 7)  The  employer  of  every  establishment  shall 
in  the  prescribed  form  and  manner,  keep  exhibited  in  the  Records, 
establishment  a notice  setting  forth  the  close  day,  the 
working  hours  and  the  period  of  interval  of  employed 
persons,  if  any,  and  such  other  particulars  as  may  be 
prescribed. 
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(2)  The  employer  of  any  establishment,  about 
the  business  of  which  persons  are  employed,  shall  in  the 
prescribed  form  and  manner,  keep  a record  of  the  work- 
ing hours,  rest  intervals  and  the  amount  of  leave  taken 
by  every  person  employed  about  the  business  of  an  est- 
ablishment and  particulars  of  all  overtime  employment 
shall  be  separatley  entered  in  the  record.  i[x  x x] 

2 [(2 A)  The  employer  of  every  establishment,  about 
the  business  of  which  persons  are  employed,  shall  mark 
the  attendance  of  every  employee  in  the  register  main- 
tained for  the  purpose  within  one  hour  of  the  start  of 
duty  and  in  the  case  of  overtime  every  entry  regarding 
the  commencement  or  closure  of  overtime  shall  respec- 
tively be  made  before  or  after  such  commencement  or 
closure.] 

(3)  The  employer  of  every  Establishment  shall 
keep  a photograph  of  each  employee  who  has  completed 
three  months  continuous  service  in  the  establishment : 


Provided  that  where  such  employee  fails  to  supply 
such  photograph  to  the  employer  within  fifteen  days 
of  the  completion  of  such  service,  his  failure  so  to  do 
shall  be  recorded  by  the  employer  under  the  signatures 
of  the  employee. 

(4)  The  employer  of  every  establishment  shall  for 
the  purposes  of  this  Act  maintain  such  other  records 
and  registers  and  display  such  other  notices  as  may  be 
prescribed. 

(5)  In  the  case  of  any  contravention  of  the  foregoing 
provisions  of  this  section,  the  employer  of  an  establish- 
ment shall  be  liable,  on  conviction, to  a fine  not  exceed- 
ing five  rupees  for  every  day  on  which  the  contraven- 
tion occurs  or  continues. 

(6)  If  any  person  with  intent  to  deceive  'makes 
or  causes  or  allows  to  be  made,  in  any  such  record,  register 
or  notice  as  aforesaid  an  entry  which  is  to  his  knowledge 


1 The  words  “such  entries  for  the  day  shall  be  made  while  the  empoyee  is  at 
the  disposal  of  the  employer”  omitted  by  Punjab  Act  No.  I of  1964,  section  13. 

2 Inserted  by  ibid . 
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false  | in  any  material  particular,  or  wilfully  omits  or 
causes  or  allows  to  be  omitted  from  any  such  record, 
register, or  notice  an  entry  required  to  be  made  therein, 
he  shall  be  liable,  on  conviction,  to  imprisonment  for 
a term  not  exceeding  three  months  or  to  a fine  which 
shall  not  be  less  than  twenty-five  rupees  and  may  extend 
to  two  hundred  rupees  or  both. 

21.  (/)  It  shall  be  the  duty  of  every  employer  of  an 
establishment  to  make  available  for  inspection  of  such 
officer,  as  may  be  prescribed,  all  accounts  or  other  re- 
cords required  to  be  kept  for  the  purposes  of  this  Act 
and  to  give  to  such  officer  any  other  information  in  con- 
nection therewith  as  may  be  required. 

(2)  Whoever  contravenes  the  provisions  of  sub- 
section (1)  or  wilfully  obstructs  the  inspecting  authori- 
ty in  the  exercise  of  the  powers  under  this  Act  or  con- 
ceals or  prevents  any  employee  in  an  establishment  from 
appearing  before  or  being  examined  by  the  authority, 
shall  be  liable,  on  conviction,  to  a fine  which  shall  not 
be  less  than  twenty-five  rupees  and  may  extend  to  two 
hundred  rupees. 

22.  (1)  No  employee  shall  be  removed  from  service 
unless  and  until  one  month’s  previous  notice  or  pay 
in  lieu  thereof  has  been  given  to  him: 

Provided  that  — 

(a)  no  employee  shall  be  entitled  to  the  notice  or 

pay  in  lieu  thereof  if  he  is  removed  on  ac- 
count of  misconduct  established  on  record; 

(b)  No  employee  shall  be  entitled  to  one  month’s 

notice  or  notice  pay  unless  and  until  he  has 
been  in  the  service  of  the  employer  conti- 
nuously for  a period  of  three  months. 

(2)  In  any  case  instituted  for  a contravention  of  the 
provisions  of  sub-section  (/),  if  a ^Judicial  Magistrate] 
is  satisfied  that  an  employee  has  been  removed  without 
reasonable  cause,  the  J[ Judicial  Magistrate]  shall,  for 
reasons  to  be  recorded  in  writing,  award  compensation 
to  the  employee  equivalent  to  two  month’s  salary : 


1 Substituted  for  the  word  “Magistrate”  by  Punjab  Act  25  of  1964. 
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Provided  that  no  such  claim  shall  be  entertained 
unless  it  is  preferred  by  the  employee  within  six  months 
from  the  date  of  his  removal. 

(3)  The  amount  payable  as  compensation  under 
this  section  shall  be  in  addition  to,  ’[and  recoverable 
as]  fine  payable  under  section  26. 

(4)  No  person  who  has  been  awarded  compensation 
under  this  section  shall  be  entitled  to  bring  a civil  suit 
in  respect  of  the  same  claim.  , 

1 .•  ; 

23.  (/)  No  employee,  who  has  been  .in  the  service 
of  the  employer  continously  for  a period  of  three  months, 
shall  terminate  his  employment  unless  he  has  given  to 
his  employer  seven  days’  previous  notice  or  pay  in  lieu 
thereof. 

(2)  Where  an  employee  contravenes  the  pro- 
visions of  sub-section  (1),  his  employer  may  forfeit  his 
unpaid  wages  for  a period  not  exceeding  seven  days. 

24.  2 [ * * * | ] 

25.  Save  as  otherwise  provided  by  any  law  for 
the  time  being  in  force,  it  shall  not  be  lawfull  in  any 
locality  to  carry  on  in  any  place  not  being  an  establish- 
ment, retail  trade  or  business  of  any  class  at  any  time 
if  it  is  unlawful  in  that  locality  to  keep  an  establish- 
ment open  for  the  purpose  of  such  retail  trade  or  busi- 
ness, and,  if  any  person  carries  on  any  trade  or  business 
in  contravention  of  this  section,  this  Act  shall  apply  as 
if  he  were  the  employer  of  the  establishment  which  was 
being  kept  open  in  contravention  of  this  Act. 

26.  Subject  to  the  other  provisions  of  this  Act 
whoever  contravenes  any  of  the  provisions  of  this  Act, 
or  the  rules  made  thereunder  and  no  penalty  has  been 
provided  for  such  contravention  in  this  Act,  shall  be 
liable,  on  conviction,  to  a fine  not  exceeding  one  hund- 
red rupees  lor  the  first  offence,  and  three  hundred  rupees 
for  every  subsequent  offence  : 

1 Substituted  for  the  words  “or  recoverable  as”  by  Punjab  Act  No.  1 of  1964. 

*ecuon  14. 

2 Omitted  by  ibid,  section  15. 
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Provided  that  the  fine  in  respect  of  every  subse- 
quent offence  within  the  same  year  shall  not  be  less 
than  one  hundred  rupees  in  any  case. 

27.  No  suit,  prosecution  or  other  legal  proceeding 
shall  lie  against  any  public  servant  or  any  other  person 
in  the  service  of  the  Central  or  State  Government,  acting 
under  direction  of  any  such  public  servant,  for  anything 
in  good  faith  done  or  intended  to  be  done  in  pursuance 
of  the  provisions  of  this  Act  or  of  any  rule  made  there- 
under. 

28.  ^Government  or  any  officer  empowered  by 
the  Government  in  this  behalf  may],  by  notification  in 
the  official  Gazette,  exempt  from  the  operation  of  all 
or  any  of  the  provisions  of  this  Act  for  any  period  it 
considers  desirable  any  establishment  or  any  class  there- 
of or  any  employer  or  employee  or  class  of  employers 
or  employees  to  whom  this  Act  applies  on  such  condition 
as  it  may  think  fit. 

29.  No  child  who  has  not  completed  the  age  of 
fourteen  years  shall  be  employed  in  any  establishment. 

30.  (/)  No  woman  shall  be  required  or  allowed 
to  work  whether  as  an  employee  or  otherwise  in  any 
establishment  during  night  : 

2 [Provided  that  nothing  in  this  sub-section  shall 
apply  to  an  establishment  which  is  engaged  in  the  treat- 
ment or  care  of  the  sick,  the  infirm,  the  destitute  or  the 
mentally  unfit.] 

(2)  No  employer  of  any  establishment  shall  know- 
ingly employ  a woman  and  no  woman  shall  engage  in 
employment  in  any  establishment  during  six  weeks 
following  the  day  of  her  confinement  or  miscarriage. 

(3)  Government  may  prescribe  further  conditions 
in  respect  of  employment  of  women  employed  about 
the  business  of  establishments  or  any  class  of  them,  in- 
cluding if  it  thinks  fit,  conditions  with  respect  to  the  daily 

1 Substituted  for  the  words  “Government  may”  by  Punjab  Act  No.  I of  19  64^ 
section  16. 

2 Proviso  added  by  Punjab  Act  No.  I of  1964,  section  17. 
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period  of  employment  leave  and  other  matters  and  no 
woman  shall  be  employed  otherwise  than  in  accordance 
with  these  conditions. 

31.  (/)  Every  woman  employed  in  an  establish- 
ment who  has  been  continuously  employed  in  that  estab- 
lishment or  in  establishments  belonging  to  the  employer 
of  that  establishment  for  a period  of  not  less  than  six 
months  preceding  the  date  of  her  delivery  shall  be  enti- 
tled to  receive,  and  the  employer  shall  be  liable  to  make 
to  her,  a payment  of  a maternity  benefit  which  shall  be 
prescribed  by  the  Government  for  every  day  during  the 
six  weeks  immediately  preceding  and  including  the 
day  of  her  delivery  and  for  each  day  of  the  six  weeks, 
following  her  delivery  : 


Provided  that  no  such  payment  shall  be  made  for 
any  day  on  which  she  attends  work  and  receives  pay- 
ment therefor  during  the  six  weeks  preceding  her  deli- 
very. 

(2)  The  manner  in  which  the  maternity  benefit 
shall  be  payable  may  be  prescribed  by  the  Government. 

32.  Notwithstanding  anything  contained  in  the 
law  relating  to  legal  practitiners  for  the  time  being  in 
force,  no  legal  practitioner  shall  be  permitted  to  appear, 
plead  or  act  for  the  employer  or  the  employee  in  any 
proceedings,  before  a court  between  an  employer  and 
an  employee,  arising  out  of  the  contravention  of  any 
of  the  provisions  of  this  Act. 

i 

33.  Nothing  in  this  Act  shall  affect  any  rights  or 
privileges  to  which  an  employee  in  any  establishment  is 
entitled  on  the  date  this  Act  comes  into  force,  under 
any  other  law,  contract,  custom  or  usage  applicable  to 
such  establishment  or  any  award,  settlement  or  agree- 
ment binding  on  the  employer  and  the  employee  in  such 
establishment,  if  such  rights  or  privileges  are  more  favour- 
able to  him  than  those  to  which  he  would  be  entitled 
under  this  Act. 

X[33A.  No  court  shall  take  cognizance  of  any  offence 
punishable  under  this  Act  or  any  rule  made  thereunder 
or  of  the  abetment  of,  or  attempt  to  commit,  such  offence, 
save  on  a complaint  made  by  the  employee  concerned 
or  by  such  officer  as  may  be  authorised  in  writing  in  this 
behalf  by  the  Government.] ' _ 

1 New  section  33-A  inserted  by  Punjab  Act  No.  1 of  1964.  section  18. 
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34*  ( 1 ) Government  may  make  "rules  for  the  pur- 
pose  of  giving  effect  to  the  provisions  of  this  Act. 

(2)  In  particular,  and  without  prejudice  to  the 
generality  of  the  foregoing  power,  such  rules  may  provide 
for  all  or  any  of  the  following  matters,  namely:  — 

(a)  the  manner  and  form  in  which  the  registers 

and  notices  shall  be  kept; 

(b)  the  officers  who  may  be  empowerd  to  inspect 

registers  and  call  for  information  as  requir- 
ed by  this  Act; 

(c)  the  agency  by  which  and  the  manner  in 

which  the  prosecution  shall  be  instituted; 

(d)  the  form  of  submitting  a statement,  the  parti- 

culars under  sub-section  ( 1 ) of  section  13, 
the  manner  in  which  registration  of  establish- 
ments is  to  be  made  and  the  form  of  regis- 
tration certificate  under  sub-section  (2)  and 
the  form  for  notifying  a change  under  sub- 
section (4)  of  section  13; 

(e)  the  authority  to  and  the  manner  in  which  any 
notice  required  by  this  Act,  shall  be  given; 

(/)  the  conditions  subject  to  which  any  exemption 
under  this  Act  may  be  granted; 

(g)  the  manner  in  which  the  employer  of  an  est- 

ablishment shall  keep  exhibited  in  the  pre- 
mises the  close  day,  closing  and  opening 
hours  and  such  other  particulars  as  may  be 
prescribed;  and 

(h)  to  safegaurd  health,  safety,  and  welfare  of 

the  employees  while  on  duty. 

(2)  All  rules  made  under  this  section  shall,  as  soon 
as  possible  after  they  are  made,  be  laid  before 1  2(  * * ) 

the  State  Legislature. 

35.  The  Punjab  Trade  Employees  Act,  1940,  is  Repeal, 
hereby  repealed : 

1 For  rules  see  Punjab  Government  notification  No.  6089/ 5 544-0 Lab-5 8,  dated 
1 3th  May,  1958,  published  in  Puniab  Government  GaxetU  (Extraordinary),  1958, 
pages  1353-1361. 

2 The  w©rds  “both  Houses”  of  ” omitted  by  Adaptation  of  Punjab  Laws  Orders 
1970. 
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(a)  every  appointment,  order,  rule,  bye-law,  re- 
gulation, notification  or  notice  made,  issued 
or  given  under  the  provisions  of  the  Act  so 
repealed  shall  in  so  far  as  it  is  not  incon- 
sistent with  the  provisions  of  this  Act,  be 
deemed  to  have  been  made,  issued  or  given 
under  the  provisions  of  this  Act,  unless  and 
until  superseded  by  any  other  appointment, 
order,  rule,  by-laws,  regulation,  notification 
or  notice  made,  issued  or  given  under  this 
Act  : 

(b)  any  proceeding  relating  to  the  trial  of  any 
offence  punishable  under  the  provisions  of 
the  Act  so  repealed,  shall  be  continued  and 
completed  as  if  the  said  Act  has  not  been  re- 
pealed, but  has  continued  in  operation,  and 
any  penalty  imposed  in  such  proceeding  shall 
be  recovered  under  the  Act  so  repealed. 

SCHEDULE  j 


[see  section  1 (4)] 


area  to  which  the  act  applies 

FIRST  INSTANCE 

IN  THE 

District 

Name  of  local 

area 

1.  Amritsar 

1.  Amritsar. 

2.  Tarn  Taran 

3.  Patti 

4.  Khem  karan 

5.  Chheharta 

6.  Raja  Sansi 

7.  Jandiala  Guru 

8.  Majitha 

9.  Garhi  Mandi 

] 

2.  Bhatinda 

1.  Bhatinda 

2.  Jaitu 

3.  Mansa 

1.  Substituted  by  the  Punjab  Adaptation  of  Laws  (State  and  Concurrent 
Subjects)  Order,  1968. 
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District 


Name  of  Local  area 


2.  Bhatinda — concM. 


3.  Ferozepur 


4.  Gurdaspur 


5.  Hoshiarpur 


6.  Jullundur 


4.  Budhlada 

5.  RampuraPhul 

6.  Raman 

7.  Faridkot 

8.  Kot  Kapura. 

1.  Ferozepur  Cantt. 

2.  Ferozepur  City 

3.  Guru  Harsahai 

4.  Muktsar 

5.  Malout 

6.  Gidderbaha 

7.  Abohar 

8.  Fazilka 

9.  Moga 

10.  Zira 

11.  Talwandi  Bhai 

12.  Bagha  Parana 

1.  Gurdaspur 

2.  Batala 

3.  Dhariwal 

4.  Qadian 

5.  Fatehgarh  Churian 

6.  Pathankot 

7.  Dina  Nagar. 

8.  Sujan  Pur 

1.  Hoshiarpur 

2.  Dasuya 

3.  Tanda-Urmar 

4.  Una 

5.  Garh  Shankar 

6.  Mukerian 

7.  Garhdiwala 

8.  Hariana 

1.  Jullundur  Cantt. 

2.  Jullundur  City 

3.  Kartarpur 

4.  Nakodar 

5.  Nurmahal 

6.  Phillaur 

7.  Guraya 

8.  Apra 

9.  Nawanshehr  Doaba 

10.  Banga 

11.  Rahon 


»v»  - 
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District 


Name  of  Local  area 


7.  Kapurthala 

L Kapurthala 

2.  Sultanpur  Lodhi 

3.  Phagwara 

8.  Ludhiana 

1.  Ludhiana  | 

2.  Raikot 

3.  Khanna 

4.  Sahnewal 

5.  Samrala 

6.  Jagraon  | 

7.  Mullanpur  and  Adda  Dakha 

9.  Patiala 

1.  Patiala 

2.  Nabha 

3.  Samana 

4.  Bassi  Pathana 

5.  Gobindgarh 

6.  Rajpura 

7.  Sirhind 

8.  Doraha 

10.  Rupar 

1.  Rupar 

2.  Anandpur  Sahib 
3.  Nangal  Township 

4.  Kurali 

5.  Morinda 

6.  Kharar 

11.  Sangrur 

1.  Sangrur 

2.  Sunara 

3.  Dhuri 

4.  Ahmedgarh 

5.  Malerkotla 

6.  Barnala 

7.  Tapa.] 
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